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Article 1: The Department of Psychology of Chung Yuan Christian University (hereinafter referred to as "the

Department”) establishes these implementation regulations to ensure that the curriculum of the Master's

program in Clinical Psychology meets the qualifications for the national examination for clinical

psychologists and to safeguard the quality and safety of training for graduate students during their internship

courses. This is based on the "Psychologist Act, Article 2, Paragraph 1," the Ministry of Education’s

"Performance Evaluation Methods for Internship Courses in Higher Education Institutions,” and the "Chung
Yuan Christian University Professional Internship Regulations."
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Article 2: Clinical Psychology Internship Committee (hereinafter referred to as “the Internship Committee™):

1. The Department shall establish an Internship Committee, which is responsible for: formulating the
implementation regulations for clinical psychology internships, planning internship course content,
establishing internship systems and assessment methods, reviewing the qualifications of internship students
and institutions, and handling complaints from interns.

2. The Internship Committee is composed of all faculty members of the Clinical Psychology group, with one
member serving as the convener, who is the head of the Clinical Psychology group. The term of the
convener is two years.

3. The Internship Committee shall hold at least one meeting each semester, convened by the convener, and
may hold emergency meetings as necessary; it may also invite relevant units or personnel to attend for
reporting or explanation.

4. A meeting of the Internship Committee can only be convened with the presence of more than half of the
members, and decisions can only be made with the agreement of more than half of the attending members.
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Acrticle 3: Internship Qualifications
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Graduate students in the Clinical Psychology group must complete the required common courses (Advanced
Statistics, Research Methodology), Clinical group courses (Psychopathology 9 credits, Psychological
Assessment 6 credits, Psychotherapy 6 credits, and Clinical Psychology Practicum I and 1), and thesis research,
with passing grades in all subjects, and must be approved by the Internship Committee to take the internship
course.
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Acrticle 4: Internship Course Design Philosophy

The aim is to enable students to apply the clinical psychology knowledge and skills they have learned to
actual clinical services and counseling work; through the integration of knowledge and practical experience,
students' clinical service capabilities are enhanced.
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Article 5: Characteristics of the Internship Course:

1. Through practical experience, students will enhance their sensitivity and analytical skills regarding
clinical issues, enabling them to integrate theoretical knowledge with clinical experience and apply it to
clinical etiology, diagnosis, assessment, and treatment.

2. Familiarity with and understanding of the coordination and operation of clinical medical teams, grasping
the responsibilities and roles of clinical psychologists, thereby providing clinical psychological services.
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Article 6: Core Competencies of the
Internship Course:
1. Psychological assessment theories and
techniques
2. Psychotherapy theories and techniques
3. Writing psychological assessment
reports
4. Knowledge and application of

psychopathology
5. Professional ethics
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Acrticle 7: Internship Duration

The internship course consists of 12 months of full-time study (in accordance with the working hours of the
internship institution), totaling 12 credits, divided into 6 credits for the first semester (July 1 to December
31) and 6 credits for the second semester (January 1 to June 30). The total number of weeks or hours for the
internship must reach at least 48 weeks or 1,920 hours.
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Article 8: Internship Content

1. The following tasks must be performed under the supervision of a clinical psychologist:
1. General psychological assessment of mental states and functions.
2. Psychological assessment of mental disorders or brain functions.
3. Psychological counseling and therapy for developmental deviations and disorders.

4. Psychological counseling and therapy for cognitive, emotional, or behavioral deviations and
disorders.

5. Psychological counseling and therapy for social adaptation deviations and disorders.
6. Psychological counseling and therapy for psychoneurosis.
7. Psychological therapy for mental disorders or brain functions.
8. Other clinical psychology-related work arranged by the internship institution.
2. The internship content must include the following components:
1. Clinical psychological assessment (e.g., outpatient and inpatient patients).
2. Clinical psychological therapy (e.g., individual, group, family).

3. General clinical experience (e.g., shadowing, medical team meetings, participation in ward
activities, administrative work related to clinical tasks).

4. Academic activities (e.g., case discussions, reading groups).
5. Participation in supervision activities (e.g., individual, group).
3. Other internship regulations:

1. Interns must follow the guidance of the unit supervisor and comply with the unit's work
regulations during the internship.

2. Interns should regularly return to school for guidance from school supervisors.

3. If the internship institution requires payment of internship-related fees, the interns shall bear
the costs themselves.
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Article 9: Internship Institutions

Internship institutions must be approved by teaching hospitals and capable of providing clinical psychology

practical training, and must be recognized by the Department's Internship Committee.
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Article 10: Qualifications for Clinical Supervisors at Internship Institutions

Clinical supervisors at internship institutions must be licensed clinical
psychologists with at least two years of practice experience.
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Article 11: Internship Performance Assessment

1. The assessment will be conducted by the clinical supervisor of the internship institution and
the school supervisor. The clinical supervisor will evaluate the intern based on their learning
attitude, professional skills and performance, attendance, etc.; the school supervisor will then
provide a comprehensive evaluation based on the previous assessments and the intern's
performance during school supervision.

2. The assessment is conducted on a semester basis, with a passing score of 70. Interns must
follow the relevant regulations of the internship institution when requesting leave.

3. Those who pass the internship assessment will receive an internship certificate issued jointly
by the internship institution and Chung Yuan Christian University.

BT K BERBHREASEIREE
HPRAERTSEMRZREETEERE ZHRKAES -

Article 12: Appointment of Clinical Supervisors at Internship Institutions
Chung Yuan Christian University will issue appointment letters to clinical
supervisors at internship institutions each semester.
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Article 13: Safety at Internship Institutions:
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1. Before selecting an internship unit, interns must discuss and obtain consent from the Clinical Psychology
group faculty.

2. Each academic year, an internship sharing seminar should be held to share content related to the
internship, regulations, and safety information during the internship period, to enhance interns'
understanding of the internship course and related regulations, ensuring safety during the internship process
and avoiding related disputes.

3. For internship institutions that have never cooperated before, if the Internship Committee deems it
necessary, a faculty member from the Clinical Psychology group may be assigned to conduct an on-site
environmental inspection before the internship course begins.
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Acrticle 14: Establishment of Internship Contracts

Chung Yuan Christian University will establish contracts
with internship institutions.
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Avrticle 15: Internship Insurance

According to Article 7 of the "Implementation Regulations for Professional Internships at Chung Yuan
Christian University," the Career Development Office's Industry Talent Cultivation Center is responsible for
handling group accident insurance for internship students.
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Article 16: Visits to Internship Institutions
School supervisors should visit the interns' internship units each semester to discuss the interns' learning
conditions and the supervision provided by the internship institution.
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Article 17: Counseling Mechanism for Internship Inadaptability
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1. If the clinical supervisor at the internship institution reports that an intern is experiencing maladjustment
or significantly poor learning performance during the internship, the school supervisor, in conjunction with
the clinical supervisor of the internship institution, should jointly develop a reinforcement counseling plan
and implement it.

2. If there is no significant improvement after reinforcement counseling, with the intern's consent, the school
supervisor may assist the intern in applying for an interruption of the internship and help them apply for
another internship unit in the following semester.

3. If an intern experiences maladjustment during the internship due to personal factors, the school supervisor
should provide counseling. If, after counseling, the intern still cannot adapt and wishes to interrupt the
internship, they must obtain the school supervisor's consent and follow relevant regulations.
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Avrticle 18: Complaint Mechanism and Handling Principles for Interns:
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1. If an intern has concerns about the guidance provided by the internship institution or the clinical
supervisor, they should first address their concerns with the clinical supervisor. If there is no improvement
after reporting, they may directly appeal to the responsible unit of the internship institution (e.g., the
teaching and research department within the hospital) or the Department's Internship Committee.

2. If an intern submits a complaint to the responsible unit of the internship institution, the Department's
8



Internship Committee, upon being informed, should convene an emergency meeting to discuss subsequent
assistance and handling matters.

3. If an intern submits a complaint to the Department’s Internship Committee, the convener should convene
an emergency meeting of the Internship Committee within two weeks of receiving the complaint to discuss
related matters for resolution.
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Article 19: Evaluation of Internship Effectiveness

The Department should conduct surveys on various internship effectiveness indicators each semester.
Effectiveness indicators include:

1. Interns' satisfaction with the internship institution

2. Internship institution's satisfaction with the internship course

3. Internship institution's satisfaction with the interns
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Article 20: These implementation regulations shall be announced and implemented after being approved by the
Department meeting, and the same applies to any amendments.



